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Welcome to the Catholic Men’s Leadership Alliance Summit 2022 in Phoenix,
Arizona.  Why are we here? Three items that we want to accomplish while you are
here: 

1. Spiritual renewal – feed the soul.  We will do this with Mass, prayer, and
adoration.  
2. Fellowship – networking and building relationships.  You will see by the agenda
we built quite a bit of time for you to spend with your other Catholic brothers. 
3. Learn about ministry to men – how to do it better, what we call sharpening the
saw.  

There are a lot of great things going on in ministry to men that you’ll learn about
while you participate in this Summit.  We have many projects we are working on.  
I thank you all sincerely for your commitment to ministry to men and taking your
time to come to Phoenix. 

Onward and upward, 

Robert E. Tunmire
rtunmire@gmail.com

Message from Robert E. Tunmire, 
CEO of Catholic Men's Leadership Alliance
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Our Vision
That every diocese in North America and beyond have a vibrant ministry
to men.

Our Mission
To instruct and disciple Catholic men to a deeper transformational
relationship with Jesus Christ.

Our Work
Catholic Men’s Leadership Alliance (CMLA) exists to help build dynamic
ministry to men in every diocese in North America and beyond.  Ministry
to men is about the ongoing conversion, transformation and mobilization
of our Catholic men as they deepen their relationship with Christ.  We are
building teams of regional, state and diocesan leaders to accomplish this
mission and vision.  Collaboration is essential to accomplishing our
mission.  We partner with other Christian member groups that are
engaged in ministry to men. 

Strengthen the man, strengthen the family
Strengthen the family, strengthen the Church
Strengthen the Church, transform the culture

Our Approach
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GUEST SPEAKERS
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Chris Stefanick is an internationally
acclaimed author, speaker, and television
host who has devoted his life to inspiring
people to live a bold, contagious faith. Chris’s
live seminars reach more than 85,000
people per year. His reality TV show, videos,
and radio spots reach millions of people,
and his educational initiatives are turning
the tide in the Church. 

Jon Leonetti is a nationally known Catholic
speaker, best-selling author and radio host
who conveys a message of lasting fulfillment
in Jesus Christ. Through Jon's keynote
presentations and parish missions,
thousands of Catholics each year discover
the freedom Christ offers by way of his life
and love.

CHRIS STEFANICK

JON LEONETTI

Danny Ortegon is a talented speaker, coach, and team
builder. He has many years’ experience as a youth minister
in 3 parishes and now is assisting the CMLA Field
Operations Team to find and develop Diocesan Leaders.
He is currently a Leadership Coach at SOS Leadership
Institute in Austin, TX. 

OUR EMCEE



1:00 – 5:00 PM Hotel Check In & Registration

5:00 – 6:00 PM Mass

6:00 – 6:30 PM Cocktail Social/Networking

6:30 – 7:30 PM Dinner & Introduction (Bill Moyer & Robert Tunmire)

7:30 – 8:00 PM Keynote: Servant Leadership 1 (Chris Stefanick)

8:00 – 8:15 PM Q&A

8:15 – 9:00 PM Fellowship/Networking – Cocktail Social

CMLA ANNUAL SUMMIT 2022
“Fishers of Men – Servant Leadership”

Friday June 24, 2022

SCHEDULE
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6:00 – 7:00 AM Adoration

7:00 – 8:00 AM Mass

8:00 – 9:00 AM Breakfast & Announcement

9:00 – 9:25 AM Morning Workshop Talk (I) Tee Up

9:25 – 10:25 AM  
                                        Introducing Mission of Equipping Men         
                                      with  Effective Approaches (Workshop A)

10:25 – 11:25 AM Adoration, Networking & Fr. Larry Talk on Prayer

11:25 – 12:25 PM
                                    (Interactive) Workshop B - Fishers of Men 
                                     (Advanced) Workshop E - Collaboration

                                    Workshop G - Technology

12:25 – 1:25 PM 
 Lunch & Announcement (Separate Luncheon for the Deacons

with Robert Tunmire)

1:25 – 1:50 PM Afternoon Workshop Talk (II) Tee Up

1:50 – 2:50 PM 

                              (Interactive) Workshop C - 
                              Strengthening & Building 

                               (Advanced) Workshop F- Mentoring
                              Workshop G - Technology

2:50 – 3:50 PM Adoration & Networking

3:50 – 4:50 PM                             Workshop D - Sharing Our Story

4:50 – 5:50 PM Keynote: Servant Leadership 2 (Jon Leonetti)

5:50 – 6:20 PM  Pre-Dinner Cocktail

6:20 – 7:20 PM  Dinner

7:20 – 7:50 PM  Cocktail Social

Saturday June 25, 2022
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Workshop
Session 2 

Workshop
Session 4 

Workshop
Session 3 

Workshop
Session 1



6:00 – 7:00 AM Adoration

7:00 – 8:00 AM Mass

8:00 – 9:00 AM Breakfast

9:00 – 10:00 AM Introduction of New Platform (Cris Lopez & Paul Stademan)

10:00 – 11:00 AM Group Commitment & Send Off (Bill Moyer)

11:00 – 12:00 PM Departure

Sunday June 26, 2022
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WORKSHOP A: INTRODUCING THE MISSION OF EQUIPPING MEN
WITH EFFECTIVE APPROACHES

This workshop will help CMLA leaders experience a level
playing field and attain a common understanding the CMLA
purpose and mission. We’ll learn why it is essential for leaders -
every leader! - to be on the same page. We need to get the
“fundamental methods” down before moving forward
effectively.

WORKSHOP B: FISHERS OF MEN FIND MEN TO BE A PART OF A
GROUP (HOW TO RECRUIT)

This workshop goes into the fundamentals of effectively
reaching men on their level and helping to grow in their
relationship with Christ. Men are hard to evangelize and we will
learn how to be effective in reaching men. 

WORKSHOP C: STRENGTHENING & BUILDING DYNAMIC MINISTRY
TO MEN

Once you recruit a man to the faith, now what? This workshop
reinforces the value of keeping men engaged in their faith. It
also emphasizes the need to be strengthened through
fellowship with like-minded men with similar experiences. This
workshop will discuss ways to strengthen our brothers and
fraternity.  

WORKSHOPS

7

Interactive Workshops: 



WORKSHOP D: SHARING OUR STORY

This workshop will help men to learn how to share their faith
and how to pray for others right on the spot when the
opportunity presents itself. As true disciples of Christ, we learn
to share our faith with others in a natural way. Join us for this
important workshop. 

WORKSHOP E: COLLABORATION 

Seasoned disciples also need to refresh their faith by learning
from others who have had the success that only comes with
trials and errors. Join this workshop to gain additional
knowledge and encouragement from fellow seasoned travelers 

WORKSHOP F: MENTORING 

Seasoned disciples will gain insight from experienced disciples
who have developed skills to mentor and guide evolving men
leaders. We will have experienced leaders share their stories
and insights on what works. 

TECHNOLOGY WORKSHOP G: THE TOOLS YOU NEED TO GROW

This workshop will provide leaders with an overview of the
technology tools available to help their ministry in their regions.
Social media is fast becoming the means for effective
evangelization in today’s technology culture and it is important
to gain insight on how best to partner with technology for
effective evangelization.  
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Advanced Workshops: 



1. What does a “vibrant” ministry to men look like?

2. What is CMLA’s ultimate mission for men? 

3. In your own words, what is the value-added proposition of
CMLA?

WORKSHOP A: INTRODUCING MISSION TO
EQUIP MEN WITH EFFECTIVE APPROACHES
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4. Most cultural problems can be traced back to the failure of a
____________ on purpose

5. Are the issues/struggles of men who go to church the same,
smaller, or greater than men who do not regularly attend
church? __________

6. All of us know men who have failed – in their marriages,
careers, relationships with kids – even though they had no
intention of failing. What do you think happened?

10



7. The word “disciple” and the word “discipline” come from the
same root word. Why do you think that is?

8. What role has St. Joseph played in your life so far? What role
would you like him to play going forward from this weekend?

9. The Gifts of the Holy Spirit are wisdom, knowledge, counsel,
fortitude, understanding, piety, and fear of the Lord. Which gift or
gifts have you received? Which gift or gifts would you like to
receive? Pray for those gifts during adoration today.
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10. Prayer doesn’t always have to be beautiful prose. Prayers
can be simple. Write out a 2-3 sentence prayer that you will
use at the beginning of meetings moving forward.

11. How can focus impact your ministry? Do you operate like a sun
or a laser?

12. Write down 3 training resources you can use. 

12

13. Do any of these keys to success resonate particularly strongly
with you? Which one(s)?



14. Write down the name of the existing leaders in your area:

Diocesan Leader: _________________________________

State Leader: ____________________________________

Regional Leader: _________________________________

Regional Leader Coach: ___________________________

Is God calling you to serve in one of these roles?

When will a leadership call take place in your area that you

could join? Date:______________Time: ______________

15. Do any of these goals resonate with you? Which one(s)?

16. Write down one goal: How does it relate to your experience of
men’s ministry?
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17. Write down one goal: how can you advance this goal?



18. As you pray and reflect on this session, what is God putting
on your heart?

19. What generates fear?

20. What generates joy?
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21. A big part of CMLA is the strength that comes from
community. Write down the name of 1 man you have met this
weekend and commit to following up with him at least once in the
2 weeks following this summit.

Name:___________________________________

Contact: ________________________________

Date for follow up: _______________________
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ACTION ITEMS



2. What message does your parish send about men? Complete
this sentence in regard to your parish, “Men are ___________ here.”

WORKSHOP B: FISHERS OF MEN FIND MEN
TO BE A PART OF A GROUP (HOW TO

RECRUIT)

1. Which men are part of your parish’s ministry to men?
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3. If you had to guess or choose, what would you say is the most
important priority for your parish?

4. Is there anything your parish needs that would NOT be provided
if men were passionate disciples of Christ?



6. Which outcomes could be accomplished if you focus on making
disciples of men?

5 What are the outcomes you want for ministry to men in your
parish, e.g. men at Mass, participation in groups, men who
pray, etc.

17



7. Can you think of 1 or 2 men you know who fit each of the 5
categories of men: men who need Christ, unengaged Catholics,
mature Catholics, leaders, hurting men? 

List them here.

Men who need Christ: ____________________________________

Unengaged Catholics: ____________________________________

Mature Catholics: ________________________________________

Leaders: ________________________________________________

Hurting Men: ____________________________________________

What are a few words that would describe your approach to

each type of man?

Men who need Christ: ____________________________________

Unengaged Catholics: ____________________________________

Mature Catholics: ________________________________________

Leaders: ________________________________________________

Hurting Men: ____________________________________________

18



10. What are your “go-to” conversation starters with men?

9. How does this model compare to recruitment that you have
done or seen in the past? What has worked best for you? What
have your sticking points been?
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11. List 3 men who you will talk to about men’s ministry in the next
month: 

8. If a man does not __________, you cannot give him a _________.



13. Of the 5 types, which man are you? How did God bring you to
where you’re at?

12. What are the struggles and needs of men in your particular
parish? Are there unique challenges culturally, geographically,
economically, or socially? Is there anything specifically
affecting your parish or part of the country?
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14. As a group, come up with 3 or 4 characteristics of each type of
man.



Role Play. 1 man will be 1 of the 5 types of men, 1 man will

have a conversation with that person, and the other man/men

will observe. The man who is picking 1 of the 5 types should

not reveal which type they are playing. Think of examples in

your own life and try to portray that man realistically. The

other man in the conversation has 2 goals, the first to identify

which type of man they are talking to, and the second to think

of an appropriate next step for that man based on the

conversation, and invite him to it. The other man/men should

observe and after the conversation take a minute or so to

provide feedback. Each conversation should be no longer than

3 minutes with 1 minute of feedback so all men have a chance

to play each role. If time in tight, groups of 4 can just pair up

and forgo the observer.

21

5 Types of Men

Men who need Christ

Unengaged Catholics

Mature Catholics

Leaders

Hurting Men:
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ACTION ITEMS



1. The first step to evangelizing others is to be evangelized

__________________.

5. Do you have a team around you? If not, list a few men who
might be candidates to join you in leading ministry to men.

3. Do you give yourself enough time for your and your spiritual
needs?

WORKSHOP C: STRENGTHENING &
BUILDING DYNAMIC MINISTRY TO MEN
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2. What energizes and feeds you spiritually?

4. What gifts and talents has God given you? How you lead out of
those gifts?



6. Think back to last session, how would you approach men
with the invitation to lead ministry to men?

8. Who have you already personally invited to be a part of
ministry to men in your parish? What prevents you from inviting
more men?

7. How do you identify leaders?
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9. Gasoline motivation starts and ends ______________.

Charcoal motivation burns ________________ and lasts a long

time. Can you think of examples from your own life of

“gasoline” motivation and “charcoal” motivation?

11. List 2 things that provide gasoline motivation and 2 things that
provide charcoal motivation:

10. Think of your parish or community. Can you name one or two
areas where the community needs some gasoline? Charcoal?
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12. Are there specific circumstances or challenges that come
to mind when you think of starting conversations with men? 

14. You don’t have to have all the answers. Often we don’t ask
because we know we can’t “fix” it. What else holds you back from
starting conversations? How can those obstacles be overcome?

13. Remember: Give men what they __________ in the context of

what they _____________. You don’t have to have all the answers.

Often we don’t ask because we know we can’t “fix” it. What else

holds you back from starting conversations? How can those

obstacles be overcome?
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15. We as men are often tempted to go it alone. How does this
temptation manifest in your life and/or ministry?

17. Make a list of the people you need on board in order to turn
your dreams into reality. Plan to have conversations with these
people in the next month.

16. The lynchpin of any goal setting effort is accountability. Who
do you already know who can help you stay accountable to your
goals for men’s ministry? How can you use the rest of this
weekend to strengthen your network and accountability?

27
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DREAMS

ACTION STEPS

ACCOUNTABILITY

GOALS

SUCCESS

Goal 1
A. Assess current leadership – this
weekend
B. Identify Gaps – this weekend
C. List potential leaders – this weekend
D. Use A.R.T.T. of recruitment to reach out
to 4 potential men in the next month.
Repeat as needed.

Goal 2
A. Meet with the leadership team in the
first 2 weeks September to pray and fill
out the Event Worksheet
B. Finalize event plan by September 30th.
C. Determine main logistics by Oct. 31st.
D. Launch marketing/awareness Nov. 1st.
E. Final logistics and details by Jan. 14th.
F. Event on Feb. 10th.
G. Debrief and planning meeting for
remaining events, Feb. 17th.

Who is holding me accountable?
 John Doe

 
When are we checking in?

 Bi-weekly after mass over coffee
 

What specifically do I need
encouragement regarding?

 Writing plans down

What does success
look like?

 
 

1) Have 5 Men committed to leadership
in men’s ministry by August 31, 2022

 
2) Have a first quarter event planned by
December 31st, meetings scheduled to

plan the remaining 3 events.

Develop a leadership
team of 5-7 men

 
Have quarterly “major”
events with follow ups.



29

DREAMS

ACTION STEPS

ACCOUNTABILITY

GOALS

SUCCESS
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ACTION ITEMS



1. What is the value each of these 3 things: something to give
your life to, someone to share it with, and a personal system? 

3. Think of men’s ministry in your parish. How does the ministry
meet these needs for the men? What opportunities are there to
improve?

2. Think of your own faith journey. How have each of these needs
been met? Are any of these needs currently unmet?

WORKSHOP D: SHARING OUR STORY
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4. Often it can be intimidating to share your faith story. What
gives you greatest pause when you think about sharing your
story? 

5. Can you think of someone whose story was particularly
meaningful to you? What made it so?

WORKSHOP D: SHARING OUR STORY
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6. Take a few minutes, 5 or so, to jot down some answers to
these questions: What was my life like before I met 
Christ? How did I find my faith? How did Jesus change my life?

5. These questions can be looked at in terms of prayer/faith life,
family life, career, etc. It may also help to break up the story into
life stages. What was my faith like in the following stages of life?
Childhood, High School, College, Early adulthood, Currently, and
Key moments.

WORKSHOP D: SHARING OUR STORY
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ACTION ITEMS



1. WHAT ELSE CAN I LEARN WHEN I HAVE BEEN HUNTING
FOR MEN TO LEAD ALL MY LIFE?

3. WHY IS IT IMPORTANT FOR ME TO SEEK MORE INSIGHT ON
BRINGING MEN TO CHRIST?

2. WHY IS IT IMPORTANT TO LEARN FROM OTHER SEASONED
DISCIPLES?

A D V A N C E D  W O R K S H O P  –
C O L L A B O R A T I O N  ( E )
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ACTION ITEMS



1. WHAT CAN I LEARN WHEN I HAVE BEEN MENTORING MEN
ALL MY LIFE?

3. WHY IS IT IMPORTANT FOR ME TO LEARN HOW TO BE A
BETTER MENTOR AT THIS TIME IN MY LIFE?

2. WHY IS IT IMPORTANT TO LEARN HOW TO BE MORE
EFFECTIVE MENTORING AT THIS TIME IN MY LIFE?

A D V A N C E D  W O R K S H O P  –  
M E N T O R I N G  ( F )
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MENTORING GUIDE
by Robert E. Tunmire

I think every man has a responsibility to come alongside younger men and
help them along, share their experience and wisdom.  The question is, how do
you do that?  What I’m about to share is an approach to doing it. 

First, keep in mind that when you are working with a younger man, if you think
that the approach is to evangelize him and talk about God, you are off base.  If
you think about a young man, he’s probably struggling with balancing his life –
could be finances, could be his marriage, could be an addiction, could be his
career, could be all of them.  If you talk to him about coming to church, he’s
not going to hear you.  It would be like going up to a person that’s starving and
homeless and talking to them about God but not giving them any food.  He’s
not going to hear a word you say.  

When you think about working with men, you have to look at the whole man –
not just one area.  Life has six areas: spiritual, family, physical, mental, social,
and financial/career.  You have to bring the man along on all six areas.
 
The two questions I want to answer for you are: 1. How do you approach a
young man? and 2. How do you work with them?  

There’s multiple different settings where you meet a young man. You could
see a young man and his family at church. You could meet him at work.
Someone could introduce you to somebody. It doesn’t matter where you meet
him necessarily. There’s a simple approach. Simply walk up to him and say, “Hi.
I’m Robert Tunmire. I noticed you and your family here and I wanted to see if
you might be open to getting together and having lunch or grabbing a cup of
coffee one day and chat.” That’s all you have to do. You have to not make it
intimidating. Same thing if you meet someone at work. Say, “Hey, would you
like to go have lunch one day?” And just get to know them. 

When you sit down with a younger guy, what you want to do is say, “If you
don’t mind I thought I’d take a few minutes and share a touch of my
background.” Share your story with this young man! Once they know your
story, they are going to have respect and understanding. After you share your
story with them, ask them to share their story – “Would you mind sharing your
story?” When you share your story first, and you ask the younger man to share
his story, he is going to follow the outline you gave him in your story. 



39

If you start with where you were born and your story all the way through, he’s
more than likely going to start with where he was born and all the way through
where he is today. All the turning points you drop in – let’s say you weren’t a
Christian and you were baptized part way through your life, or you weren’t
Catholic and you are now, whatever it may be, share your story. When you
communicate your story, make sure the story includes all six areas of your life
– not just financial/career stuff. 

After you’ve shared stories, ask him some questions about his story. The
question I always like to pose to men is “What’s your vision for yourself?” Most
of the time, he’ll get this look on his face like “Whoa, I don’t know!” You can
lead into then – “5 years from now you are going to arrive somewhere.
Thequestion is where.” One of the biggest challenges men have is that they are
not intentional about where they want to arrive five years from now in all six
areas of life. 

Another great question is “Who has been the most influential man in your life
so far?” And see what they have to say. A follow up is “What impacted you the
most about your relationship with that man?” Then you can ask, “Do you have a
man in your life that you respect, look up to, that is mentoring you?” See what
he says. Most of the time the answer will be no. You can simply ask the
question then, “Would you like a mentor to help you come along? Not
suggesting I would be the best mentor for you throughout your life, but maybe
for a while it might help you along. Get together maybe once a month, chat,
check in, what do you think of that idea?” Listen to what they have to say. 

Next question to ask them is, “Tom, what’s the number one thing I can help you
with at this point in time with your life?” You might share with them what we’ve
already talked about with the six areas of life.If he’s not really sure, you could
mention those six areas and ask where his biggest challenge is right now, or
would he like to see improvement in all of them? 
This is how you go about going it. This is how you get it started. You have to
keep in mind that you are talking about coming alongside a young man, and
it’s about building a deep, relevant, real relationship. It’s about asking deep,
relevant, real questions and listening to the young man, loving on him. This is
what the process is about. 
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MEANINGFUL  RELATIONSIPS

MEANINGFUL  EXPERIENCES

MEANINGFUL  CONVERSATIONS

MEANINGFUL LIFE DIAGRAM

MEANINGFUL  LIFE

Young men are looking to create a meaningful life this is a simple diagram that
shows how you can give them three simple practices to live a meaningful life. IYou
can use this as a model for building a meaningful relationship as well.

To have a meaningful conversation you need to be brave enough to share and
care enough to listen. Meaningful conversations begin with a genuine desire to
listen and learn from the other person. You have to be authentic.

Meaningful experiences don't have to be epic experiences, they just have to be
authentic and connect with a core truth. Serving those in need, attending mass,
attending a joyful event. Experiences that speak to the human condition.

When sharing this with another man it is good to ask how frequently they have
meaningful conversations, experiences and how many meaningful relationships
they have.

If you want to use this as a model for building a meaningful relationship you
should consider how many meaningful conversations and experiences you are
generating to support the relationship. 
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ACTION ITEMS



1. WHY IS IT IMPORTANT TO LEARN ABOUT THE LATEST CMLA
TECHNOLOGY TOOLS?

3. HOW CAN THIS HELP ME WITH MY ROLE AS A REGIONAL
LEADER?

2. HOW CAN I LEARN WHEN IT IS SO HARD FOR ME TO LEARN
TECHNOLOGY?

T E C H N O L O G Y  W O R K S H O P  ( B / C / D )
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ACTION ITEMS



S P I R I T U A L  R E N E W A L

How can I continue to engage my faith when I return home?
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C O N T I N U I N G  F E L L O W S H I P

Who have I met this weekend that I want to stay in contact with?
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L E A R N I N G / S H A R P E N I N G  T H E  S A W

What am I taking back with me to make my ministry better?

46



C O M M I T M E N T

What am I going to accomplish in the next 12 months in ministry to men?

47
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ACTION ITEMS
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ACTION ITEMS
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ACTION ITEMS
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ACTION ITEMS



We welcome feedback as continuous improvement is key for success.

Hotel Accommodation

Meal Selections

Keynote: Chris Stefanick

Keynote: Jon Leonetti 

Adoration Periods

Mass

Workshop A1 – Introducing Mission 

Workshop B1 – Hunters Finding Men 

Workshop C1 – Strengthening & Building 

Men Ministries

Workshop D1 – Sharing Our Story 

(Advance) Workshop B2 - Collaboration

(Advance) Workshop C2/C3 - Mentoring

Workshop B3/C3/D3 – Technology 

Introduction of New Management Platform

Networking Time 

OVERALL RATING OF CMLA SUMMIT 2022

Additional Comments (How can we improve for 2023?)
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COMPLETE AND DROP OFF YOUR SURVEY BEFORE YOUR DEPARTURE FROM THE SUMMIT. (BILL
MOYER TO TELL US WHERE THE DROP OFF BOX IS LOCATED.)

SUMMIT SURVEY

Items to be Rated                                           Rate 1- 10   Write Comments (Reason for Rating)
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Additional Comments
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We have established partnerships with

the most relevant and powerful

content providers for Catholic men.

From short impactful videos, to long

form series, movies, and free live

streamed conferences, we have

something for every interest. 

Discover content from Chris Stefanick,

Dr. Scott Hahn, Jeff Cavins, Fr. Mike

Schmitz, Jason Evert, Dr. Tim Gray,

Drew Brees, Fr. Don Calloway, Jared

Zimmerer, and many others!

WHAT WE OFFER
HEROIC MEN is a streaming platform created by men for

men. We host powerful Catholic content providing unique

access to the truth, power, and glory of the Catholic Faith.

We believe that strengthening the man strengthens the

family, the Church, and the culture. 

HEROIC MEN is perfectly designed for individual viewing

as well as valuable content for your parishes Men's

group. HEROIC MEN is made to bring the best content to

your parish community, so together you can grow closer

to Jesus Christ, and renew the culture.

You’ll find content ranging from deep-dives into theology

to light-hearted conversations. No matter the genre, the

content on our platform shares the richness of the

Catholic faith.

Content from top speakers
and trusted sources 

Best of all, it's 100% free and easy to sign up. Visit

signup.heroicmen.com, enter your name and email, and a

login link will be emailed to you! That's it, you only need to

login once!

Created to transform families,
parishes and the culture

Thousands of videos in English & Spanish

Heroic Men is 100% FREE,
signing up takes 30 seconds

Pride in our partners 
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               Help the members of your parish, 

              diocese, small group, or conference 

             with FREE access to the best Catholic 

            media today!  Updated weekly, HEROIC 

           MEN is a 100% free resource meant to 

         help bring people to Jesus. HEROIC MEN       

l.      also makes life easier for ministry leaders, 

       we provide FREE content for your ministry

      to use, sign up today at HEROICMEN.com

How We
Can Help

Our 
Approach is

Simple

Strengthen
The Man

Strengthen
The Family

Strengthen
The Church

Transform
The Culture

WHAT WE CAN DO FOR YOU

When was the last time you led an initiative to specifically address the

needs of men in your parish? HEROIC MEN provides you with powerful

content that will help your men lead a more prayerful life, engage the

Sacraments more frequently, and discern their calling as a missionary

disciple.

Men are called to lead their families in prayer, and grow in their

relationship with Jesus. HEROIC MEN has content that will

communicate the importance of their faithful leadership and show

them how to lead their families in prayer.

Men need to provide more than financial stability. They need to

provide spiritual and emotional stability. Men need resources to

help them understand what it means to be a faithful husband

and learn how to identify and meet the needs of their spouse.

Most of the volunteers in parishes are women, but men

make up half of the parish population. You can change

this if you invest in the men of your parish. An engaged

man can turn into an active man. Using HEROIC MEN will

help you engage and activate men. 

Strengthen the men in your community

Create a culture of family prayer

Strengthen marriages

Activate more volunteers
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Let us help you get started!
Our staff is here for you! We are dedicated to growing ministry to men in

every parish! We can help with a communication plan, website
integrations, social media packages, and so much more. Reach out at

info@heroicmen.com.
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